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DATA PRESENTATION ANALYSIS AND INTERPRETATION OF RESULTS
Data Presentation and Discussion

The questionnaire contained instructional questions and required the respondents to choose fro The o
range of options. Each of options had a rating from six to one in this order. - performances
Very Strongly Agreed - 6 stating that the:
Strongly Agreed - 5
Agreed - 4
Disagreed - 3
Strongly Disagreed - 2 workers to inci
Very Strongly Disagreed - 1 produciivity ar
On collection of thg questionnaires from the respondents, a marginal spread sheet was used to record al 'capita T
response from the two sectors based on their ratings as shown above. _ the main objer

the needed se
DATA ANALYSIS To at

From the manual spreadsheet, the data were imputed into the computer to provide the means and oconsiniiity |
standard deviation which were eventually substituted into the independent t-test formular and the results wai oo ra0ing |
depicted in the table. B analyzed Wh

certainly impre

TEST OF HYPOTHESIS

The hypothesis in the null form states that there is no significance d:fference in the budge
participation between Managers in the public sector and private sector organizations. To test this hypothe
independent t-test analysis was used in comparing the mean budgetary participation between manager
public and private sectors organizations. The obtained t-test was tested for significance by comparing it with!
critical value (i.e. t-tabulated) at 0.05 level with 120 degree of freedom. The t-tabulated was found to be 1
(reading from log table) since our t-calculated of 2.47 was greater than t-tabulated of 1.98, the null hypotht
was rejected. The result therefore, shows that Managers in private sector organization are more involvel
budgetary, planning and contrals than those in the public secior organizations.

The obtained t-test was tested for significance by comparing it with the critical vaiue (i.e. t-tabulated
0.5 level with 120 degree of freedom. The t-tabulated was found to be 1.98 (reading from log table) since o
calculated of 2.47 was greater than t-tabulated of 1.98, the null hypothesis was rejected. The result theref
shows the managers in private sector organization are more involved in budgetary, planning and controls &
those in the public sector organization.
Table 1: The independent t-test of the difference in participation in budgetary planning betw:
managers in public and private sector organizations

Variable n X SD t

Participation by managers from private 61 16.25 4.36
establishment :

247

Participation by managers from public
establishment 61 14.25 4.95
Total 122 15.20 4.65
Significant at .05 level of dt — 120.

Source: Prepared by the author
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FINDINGS
To agree or disagree with the hypothesis, the t-test statistical model was used to manipulate the mean
and the standard deviation from the two population samples. The findings could be summarized thus: the t-
value obtained was greater than the critical value of .05 level with 120 degrees of freedom. Hence, the result
was statistically significant. In other words, the alternative hypothesis which states the reverse of the null form
becomes acceptable. That means that Managers in private sector organization are more involved in budgetary
planning and contribution than those in the public institutions.

CONCLUSION ‘
The outcome of the test of the hypothesis points to the fact that budgetary participation enhances
performances significantly in the private sector organizations. On the other way round it could be concluded by
stating that there is an insignificant degree of budgetary participation by staff in the public sector.

RECOMMENDATIONS

In a civil service economy such as Cross River State, there is a very serious need to encourage the
workers to increase their performance in the service. This is because increased performance means increased
productivity and increased productivity steps down inflation and increases per capita income. Increase in per
capita can enhance investment savings, which in turn can enhance investment. Where provision of service is
the main objective then participation in budgetary planning and control will motivate the workers and give them
ine needed sense of belonging. By so doing, the negative variances will be minimized.

To achieve the objective of increased performance, the staff especially those in positions of
responsibility need to be motivated sc as to enhance job satisfaction. One such way of motivating staff is by
encouraging them to make their input during budget preparation, control and when variations in budget are
analyzed. When a staff is given this kind of non-monetary incentive, performance in the public sector will
certainly improve.
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