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ABSTRACT 

This paper examine on the activities/ policies of Nigeria and her environment 

with respect to social equity and how it has affected the development of the 

nation. The paper will attempt to define social concept and to critically examine 

whether social equity has a positive impact on the implementation of federal 

policy on equal employment opportunity in federal agencies. Discrimination in 

the society can give rise to poverty if it not reduced in the society. Business 

organization should take collective actions in designing programme to fight 

against discrimination and injustice in Nigeria. The major approaches the 

government has adopted to reduce the negative effects of discrimination 

resulting from tribalism, minority problems, etc., are regulating standards and 

practices of employment, improvement of personnel management functions in 

civil service, setting national directorate for employment, state creation, local 

government creation, decentralization of Federal Government development 

institutions, ministries, and economic organizations e.g. peoples Banks, 

legalizing the development of community banks, etc. Various programmes like 

entrepreneurial development programmes, women grassroots mobilization for 

community development programmes, are aimed at reducing unemployment. 
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INTRODUCTION 

The concept of social equity has also developed in the context of theories 

of public administration. In 1968, a number of public administration scholars 

including H. George Frederickson, divided at a conference held in minnow 

brook, New York, to reject the notion that public administration was value 

neutral. The members of what is now known as the new public administration 

movement argued that public administration should reflect social values 

including social equity. In 2000, the national academy of public administration 

(NAPA) offered the following definition for social equity in public 

administration. The fair, just and equitable management of all institutions 

serving the public directly or by contract; and the fair and equitable distribution 

of public services, and implementation of public policy; and the commitment to 

promote fairness, justice and equity in the formation of public policy 

(Frederickson, 2005). 

Social Equity’ sounds like an important and worth while concept, but it 

can mean very different things to different people. In rising the term amongst a 

totality non-random sample of friends and acquaintance, a common reaction 

went something like: doesn’t it hare something to do with finance” does it have  

something to do with the distribution of resources? Those with mort ages may 

have a vague motion of equity being the difference between what a property is 

worth and how much is owned on it and thus think social equity must have 

something to do with finances or property to taxation and government decisions 

as to where our tax naira go (Frederickson, 2005). 

Social equity certainly has a policy and financial aspect to it, but it goes 

further then that there are calls for equity in education and health, for example. 

What about a definition of social equity as meaning treating people equally? 

The problem here is that there is a slight difference between ‘equity’ and 

equality,. As Frederickson (2005). noted: 
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To be clear, ‘equity’ and ‘equality’ are terms that are often used 

interchangeably, and to a large extent, they have similar meanings. The 

difference is one nuance: while equality can be converted into a mathematical 

measure in which equity parts are identical in size or number, equity is a more 

flexible measure allowing for equivalency while not demanding sameness. 

Treating people exactly the same can lead to unequal results. For 

example, in the often quoted words of Anatole france from Brara (2004), ‘the 

law, in its majestic equality, forbids the rich as well as the poor to sleep under 

bridges, to beg in the streets, and to steal bread. Treating people in an equitable 

way requires taking into account their individual needs. 

The Nigerian society is full of discrimination especially in terms of 

employment and appointment. Occupation and salary inequity sex 

discrimination, tribal discrimination, and so on (Onwuchekwa, 1996). 

In view of the aforementioned and having a critical look at the country 

today, we can ask the question as how fair and justice adopted in Nigeria effect 

the development of the Nigeria economy. 

The Concept of Social Equity 

Social equity simply means dealing people exactly the same way in all 

human endeavour. This interim of appointment tribal discrimination, religion, 

sex and otherwise (Frederickson, 2005). 

The concept of social equity can be linked to fairness, justice and 

equitable distribution. It may be redundant to include equitable along with 

fairness and justice in the definition of social equity, but one can argue that 

equitable administrative practice promote social equity. For social equity to be 

meaningful, it must be measurable social equity panel build on the definition 

and provide the basis for measurement; procedural fairness, access, quality, and 

outcomes (Rosenbloom, 1990). 

The substantive complaint that confound equity and social equity and 

ignore that contribution procedural due process is overwhelmingly an individual 
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right, not one that projects, large groups from unfair deprivation of liberty or 

property by government If individual rights are protected in a universal and 

consistent way across all groups; there are no social equity concerns. Much 

negative experience however indicates that procedural fairness should be 

examined from a social equity perspective. When the unfair practices are used 

disproportionately in dealings with members of identifiable groups, there is a 

social equity issue, just as there is when using racial characteristics alone to 

profile criminal suspects when individual rights are systematically demand to 

members of groups indentified by characteristics such as gender, income, race, 

ethnicity, or age, there is a social equity problem (Rosenbloom, 1990). 

The concept of social justice 

The constitutional test of equal protections are more appropriate to the 

social in social equity, but then focuses entirely on equal protection as a judicial 

standard that tends to focus on individuals. A commitment to equal protection 

helps to prevent social equity problems from arising or leads to the correction of 

socially inequitable practices such as assigning unqualified teachers or sending 

old textbooks to low income schools’ 

Procedural fairness is the obvious starting point in defining social equity 

and specifying corrective action because the behavior is not problematic – 

indexed constitutional competence is require of public administrations (Rose 

bloom and James, 1990). 

In medical context Weir (2004) has defined equity in health as the 

absence of systematic disparities in health between social groups who have 

different levels of underlying social advantage/ disadvantage. In the field of 

education weir (2004) differences in educational outcomes are not the result of 

differences in wealth, income, power or possessions. Equity in this sense does 

not mean that all students are the same or will achieve the same outcomes. 

Rather, it means that all students must have access to an acceptable international 
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standard of education, regardless of where they hail from  the school they 

attend. 

The concept of social equity also plays a role in areas such as regional 

planning equating the concept with the reduction in inter and intra regional 

differences in per capital income and employment as well as in recent 

environmental studies  with sociologists including exploring the effect of thing 

pollution on disadvantaged communities. 

Theoretical Review 

Frederick Taylor and Scientific Management 

Frederick Winslow Taylor (1856-1915) was an American inventor and 

engineer that applied his engineering and scientific knowledge to management 

and developed a theory called scientific management theory. His two most 

important books on his theory are Shop Management (1903) and The Principles 

of Scientific Management (1911).  

Frederick Taylor's scientific management theory can be seen in nearly all 

modern manufacturing firms and many other types of businesses. His imprint 

can be found in production planning, production control, process design, quality 

control, cost accounting, and even ergonomics. If you understand the principles 

of scientific management, you will be able to understand how manufacturers 

produce their goods and manage their employees. You will also understand the 

importance of quantitative analysis, or the analysis of data and numbers to 

improve production effectiveness and efficiency.  

Principles of Scientific Management Theory 

In broad terms, scientific management theory is the application of industrial 

engineering principles to create a system where waste is avoided, the process 

and method of production is improved, and goods are fairly distributed. These 
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improvements serve the interests of employers, employees, and society in 

general. Taylor's theory can be broken down into four general principles for 

management:  

1. Actively gathering, analyzing, and converting information to laws, rules, 

or even mathematical formulas for completing tasks.  

2. Utilizing a scientific approach in the selection and training of workers.  

3. Bringing together the science and the worker so that the workers apply 

the scientifically developed techniques for the task.  

4. Applying the work equally between workers and managers where 

management applies scientific techniques to planning and the workers 

perform the tasks pursuant to the plans.  

Frederick Taylor approached the study of management quantitatively through 

the collection and analysis of data. For example, he and his followers performed 

motion studies to improve efficiency. He analyzed the motions required to 

complete a task, devised a way to break the task down into component motions, 

and found the most efficient and effective manner to do the work.  

An example of a motion study is observing the number of distinct motions 

required to shovel coal into a furnace. The task is then broken down into its 

distinct components, such as picking up the shovel, walking to the coal, bending 

over, manipulating the shovel to scoop the coal, bending back up, walking to the 

furnace, and manipulating the shovel to deposit the coal. The most efficient way 

to perform the task was developed and workers were instructed on how to apply 

the method.  

Equity Theory 

In 1963, John Stacey Adams introduced the idea that fairness and equity are key 

components of a motivated individual. Equity theory is based on the idea that 



8 
 

individuals are motivated by fairness, and if they identify inequities in the input 

or output ratios of themselves and their referent group, they will seek to adjust 

their input to reach their perceived equity. Adams suggested that the higher an 

individual's perception of equity, the more motivated they will be and vice 

versa: if someone perceives an unfair environment, they will be de-motivated.  

The easiest way to see the equity theory at work, and probably the most 

common way it does impact employees, is when colleagues compare the work 

they do to someone else that gets paid more than them. Equity theory is at play 

anytime employees say things like, 'John gets paid a lot more than me, but 

doesn't do nearly as much work,' or 'I get paid a lot less than Jane, but this place 

couldn't operate without me!' In each of those situations, someone is comparing 

their own effort-to-compensation ratio to someone else's and is losing 

motivation in the process.  

Relationship between Equity and Social Justice 

This introduction provides a snapshot of some central theories that are linked to 

the present debate on the relation of equity and equality to development. We 

cover only a small part of the extensive literature and debate and it is a work in 

progress, subject to new contributions and changes. The objective is to provide 

a framework to the different elements that Equity for Children is presenting on 

the concepts of ‘equality’ and ‘equity’ and implications for children and 

adolescent policy actions. 

There is consensus in the development literature that an equity approach 

signifies development aimed at reaching the most marginalized and deprived 

populations first, in contrast to the objective of reaching only greater quantities 

of people. Key international organizations like the World Bank and UNICEF 

utilize the concept of equity prominently in their work and refer to it explicitly 

in their reports and strategies. The first high profile occurrence of the equity 
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concept on the international organizations’ arena appeared with the publishing 

of the UNDP’s 2005 

Overall, equity is not a new concept to development work. Some view the 

equity approach as a response to growing inequalities and a way to address 

those left out of the “low-hanging fruit” approach for which the Millennium 

Development Goals (MDGs) are sometimes criticized. The current dialogue 

around equity revolves predominantly around how equity is measured. One 

camp holds that increasing equality of opportunity, or equal access to services, 

is enough. Others argue that equity should be measured according to outcomes, 

or the results of how groups of people actually fare in life. Either way, an equity 

approach entails addressing the specific deprivations of the most marginalized 

in societies. 

The genesis of equality and equity as a concept of social justice arose 

from a history of evolving philosophies of societal organization and distribution 

of wealth and services. From natural law to the modern concept of rights, the 

pursuit of a socially just distribution continues. 

Poverty exists at record-high levels in absolute terms, disproportionately 

affecting the most marginalized groups in societies across the world. The central 

theories underlying the equity paradigm follow, providing a theoretical 

background for the concept of equity and its relevance in today’s highly unequal 

world. While there are many social justice theories, the four contemporary 

frameworks relating to equity in this examination are John Rawls’ concept of 

justice as fairness (1971), AmartyaSen’s capability approach (2000), Charles 

Tilly’s concept of durable inequalities (2006), and the human rights approach 

to poverty by The Office of the High Commissioner for Human Rights.  

John Rawls A Theory of Justice (1971) underlies the principle approach 

to alleviating inequity by targeting the most disadvantaged. AmartyaSen’s The 

Idea of Justice and the capability approach support the focus of poverty 

alleviation on the specific and individualized needs of the disadvantaged. This is 
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to say that services need not be prioritized in the most central manner possible, 

but rather the most effective for the most disadvantaged, based on that 

demographic’s particular needs and capabilities. One area of consensus 

regarding inequity is that it arises from overlapping deprivations which create 

multi-dimensional poverty. 

Charles Tilly’s concept of durable inequalities relates to the transmission 

of poverty that persists through generations, providing a central concept with 

respect to equity. Tilly theorizes the social aspect of poverty by examining how 

social status is preserved via commonly unintentional social ties in Identities 

Boundaries & Social Ties. Human Rights are reflected in The Office of the 

High Commissioner for Human Rights Human Rights and Poverty Reduction: 

Conceptual Framework.  

Contemporary Frameworks Relating to Equity 

Justice as Fairness 

John Rawls’ seminal A Theory of Justice introduces the concept of "justice as 

fairness", shifting the philosophy of distribution to the greater society instead of 

individuals. Rawls presents two central principles to comprise his philosophy. 

The equal liberty principle holds that individuals are entitled to the maximum 

amount of liberties (to vote and run for office, freedom of speech and assembly, 

liberty of conscience, freedom of personal property and freedom from arbitrary 

arrest) to the extent that it is good for the society as a whole and that can be 

applied to all. The difference principle holds that inequalities are acceptable 

only if they are redressed to the greatest benefit of the most disadvantaged. 

Rawls’ treatment of inequalities shares a fundamental value with the concept of 

equity in that they both aim to redress inherent disadvantages in terms of 

opportunity and social. 

The equity paradigm derives the concept of a fair equality of opportunity 

from Rawls second principle. The difference principle then does allow for 

inequalities in outcomes to the extent that equality of opportunity exists. Rawls 
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claims “undeserved inequalities call for redress; and since inequalities of birth 

and natural endowment are undeserved, these inequalities are somehow to be 

compensated for”. In Rawls’ view, individuals living in a society must commit 

to viewing one another as free and equal unlike the distributional schemas of 

classical liberalism, neo-liberalism, and libertarianism. Under the social equity 

paradigm in the development context, this implies that a greater priority be 

placed on the most disadvantaged to meet their unique needs. 

Capabilities 

Amartya Sen’s theory of the capabilities approach draws on Rawls’ depiction 

of social justice and describes poverty as being multi-faceted, beyond income 

levels. Sen maintains that each individual is born with unique capabilities based 

on many factors and is also faced with multi-faceted barriers. Sen holds that 

inborn capabilities, or an individual’s capacity to reach their full potential, are 

not necessarily met with opportunity which would allow an individual to realize 

that capability. Viewing development as freedom, Sen supports development as 

a vehicle to bring the uniquely specific opportunities needed to address the 

unique needs of the impoverished. Sen believes that by recognizing the 

capability of an individual, barriers to development can be overcome. He also 

connects the multidimensional disadvantages as contributing factors to inequity. 

Determinant Factors of Inequity and Durable Inequalities 

Charles Tilly’s concept of durable inequalities maintains that categorical 

inequalities exist via exploitation and opportunity hoarding. These asymmetrical 

relations between groups keep the disadvantaged bound to one tract and the 

privileged poised to continue reaping the benefits of their social resources. 

Whether consciously or not, people’s position on the social mobility ladder is 

largely fixed as a result and this perpetuates inter-generational cycles of 

poverty. These are relational mechanisms that sustain unequal advantage and 

amount to opportunity hoarding for the privileged group. The position an 

individual is born into hinges primarily on “unequal control over value-
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producing resources”. In other words, the most advantaged tend to own modes 

of production. Charles names emulation through generations and adaptation as 

two forms of coping by subordinated groups that result in further isolation of 

the disadvantaged. Charles work provides a central theoretical framework for 

understanding why inequality and inequity exist and persist (Charles, 2006). 

Methodology 

In this section we will look at the result from empirical research works of 

Central Bank of Nigeria and employment opportunities in the civil service 

commission primary data to see the discrimination of employment opportunities 

in Nigeria civil service commission. 

 We will first seek to understand how this has affected the economy of the 

country. Thereafter, examine some impact of social equality concept in 

manufacturing sector in Nigeria. 

 Mostly secondary data will be used in conducting this research and it will 

depend on empirical data obtained from other studies carried out on Nigeria 

with how anti social equity has affected and caused discriminated employment 

opportunities in the civil service commission.  

Equal Rights In Employment Relationships 

During the year (1994) constitutional conference which was organised by 

Abacha’s Military Government, equal rights in political appointment, and in the 

civil service were the major issues. Conference members recognised the serious 

issue of the president of the Federal Republic of Nigeria coming continuously 

from one section of the country or in the real sense from a particular tribe. Also, 

they recognized the issues if the civil service being dominated by a particular 

tribe In arriving at solutions to these national issues the constitutional 

conference decided on rotational presidency between the North and the south. 

University admissions are still on quota basis. Employment ;n the federal public 

agencies are also regulated to reflect federal character Recently, the Federal 

Military Government set up a Federal Character committee to investigate the 
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issues involved in maintaining a Federal character and then to make 

recommendations to the military government. This committee is at work now. 

They were sworn in the month of March, 1996. 

The major issue involved in equal rights is that of equal employment 

opportunity for every-one in the country. The objective behind equal 

employment opportunity is to eliminate discrimination. As we observed above it 

can lead to adverse poverty. In Federal Government appointments some job 

levels must be advertised during recruitment activities. In the U.S.A Federal 

Government contractors are even regulated and must give affirmative 

information that employment activities in their organisations are not 

discriminatory. In a study of the implementation of federal character concepts in 

some Federal Government regional offices in Enugu State, Wilson (1993 

unpublished) obtained the results in the tables presented below. 

Nigerian politicians, Military or intellectuals, etc. started taking the issue 

of equal right very serious due to cancellation of June 12, election 1993 which 

was won by Chief M K O Abiola a Yoruba Tribe. The election which was 

observed by international organisations and the Nigerian electoral commission 

and proclaimed fair by both agencies was later on cancelled by President 

Ibrahim Babangida, a Northerner and Hausa tribe. Most of the Nigerian 

presidents since independence have come from the North. In the forth coming 

presidential election of 1997/98 equal right may likely became a major issue. It 

is expected that the recommendations of the Federal Character Committee 

which is now at work may go far in initiating actions which will promote equal 

employment opportunities. 

Social Actions Hindering Equal Rights in Employment 

The following practices in Nigeria hinder equal employer opportunity for 

Nigerians. They include: 

Disparate discrimination in employment; Disparate effect in employment; 

Present effect of past discrimination in employment; Sex discrimination; 
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Occupation and salary inequities; Discrimination in federal appointment; Tribal 

discrimination; State discrimination; Discrimination in local government 

appointments and Nepotism. 

Disparate Discrimination in Employment 

Disparate discrimination is the commonest and most observable form of 

discrimination. If someone is treated differently from the way others are treated 

may be because of sex, age, tribe, religion, national identity, etc. This is an 

aspect of disparate discrimination. 

Disparate Effect in Employment Relations 

This type of discrimination occurs when any practice has an adverse effect or 

impact upon a protected group. Where the Enugu State government for en 

example passes an edict that only those that have University education or 

qualification are eligible to seek employment or work in a particular branch of 

the civil service; this edict could have disparate effect on women in Enugu state. 

This is because only few women have got their university degrees in Enugu 

state. Previously, women education was discouraged in Nigeria generally. 

Disparate effect exists in many forms in Nigeria today. It is believed that 

women are suited for the work of secretary typists, telephone operatress, 

receptionists, etc. These practices bring disparate effects on men.  

Present Effect of Past Discrimination in Employment 

Some practices and procedures in some organisations or countries may 

appear to be neutral in their face. This means that such procedures and practices 

may have positive intended goals. At the same time they may have negative 

unintended goals. Such practices freeze prior discrimination into present 

situation; such practices can be discontinued or modified. For example, 

traditional rituals which the Christians have rejected previously can be 

reintroduced into the church e.g. the reintroduction of Ozo title and chieftaincy 

systems. Such practices can lead to certain discriminatory practices in the 

traditional villages. In Nigerian political scene the Northerners are nominated 
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mostly as presidential candidates and the southerners as vice-presidential 

candidates. These practices were challenged in the just concluded constitutional 

conference by the delegates recommending rotational presidential systems 

between the North and Southern. The Nigerian civil war between Igbos and 

other Nigerian tribes is still creating national integration problems for Igbos 

today in Nigeria. Igbos are still finding it very difficult to secure senior job 

positions in the federal civil services, industries and even in the private sector 

because of the suspicion caused by the civil war. These aspects of 

discrimination lead to unfair employment practices in both the public and 

private sectors. 

Sex Discrimination  

Both men and women can be discriminated in the work place since the 

discrimination among women is more rampant people tend to use women 

discrimination synonymously as sex discrimination. In Nigeria sex 

discrimination has more to do with culture. In almost all the tribal cultures in 

Nigerian society arrangements; practices and procedures don’t give women 

active roles but passive roles, this situation has affected the formal educational 

institutions. As a result of this educational deprivation, women have been 

hindered from occupying very high positions in both the public and private 

sectors. 

Occupation and Salary Inequity 

In Nigeria, one’s occupation affects one’s salary and wages. Occupation is a 

group of jobs that are similar and can be found in other organizations 

throughout the Nation e.g. lecturing, legal practice, medical doctors, 

receptionists, etc. Some occupations attract high salaries while others attract low 

salaries, One can observe that in Nigerian Universities the annual salary of a 

messenger may be less than one month salary of a deputy registrar or a senior 

lecturer. The annual salaries of deputy registrars and senior lecturers may be far 
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below those of junior clerical officers in the banks and other commercial 

enterprises.  

Tribal Discrimination 

Nigerian tribalism is widely discussed in and outside the country. Nigeria 

has over 250 languages and dialects. However, it is widely written and 

discussed that three tribes exist in Nigeria. These include Igbo, Yoruba and 

Hausa tribes. In short tribalism is a major problem hindering Nigeria from 

attaining a high level integration and stability among its citizens. Tribal 

problems are experienced in employment, University admission, religious 

organisations, political appointments, sports representations, etc. So, tribal 

discrimination is a major social issue in Nigerian and the contributions of the 

business sector in finding solutions to tribal problems will be a major 

contribution to development. 

State Discrimination  

 State discrimination is rampant and highly destructive in Nigeria. It leads to 

unfair employment practices, dysfunctional solidarity among state indigenes, 

untold corruption, ethnic conflicts, unemployment, lower educational standards, 

negative attitude in attainment of national goals, unbalanced development, 

complex boundary disputes, discriminatory political appointments, increase in 

state demands e.t.c. 

Discrimination in Local Government Appointment 

Discrimination in Local government areas may not be as pronounced as at state 

level. One can witness in Nigeria that within the major urban areas the citizens 

of such places may not be the winners of local government chairmanship 

elections e.g.  outside the major urban centers local government discrimination 

may be pronounced. it is more pronounced in employment relationships. 

Nepotism in employment is rampant within the local government areas. The 

major pressure groups in local government appointments are town unions, 

traditional rulers, state governors, elites, etc.  
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Nepotism 

Nepotism is when a person favours a close relation more than others just 

because they are close either in blood relationship, marriage or friendly 

relationship. In personnel management Nepotism is viewed as a method of 

external recruitment. Nepotism can give rise to discriminator practices. So, it 

hinders equal employment opportunity for all. Nepotism leads to mutual 

corruption in both private and public enterprises. In Nigeria nepotism is a 

serious problem to both government organizations and private organisations. It 

can lead to employment of unqualified personnel who can force the agencies 

concerned to perform at lower levels Business men are now aware of the evil 

functions of Nepotism. What can managers do to reduce nepotism since it 

hinders equal employment opportunities?’ 

Federal Government Actions in Elimination of unemployment and 

Discrimination in Employment 

Since unemployment and discrimination have negative impact for 

national development, the Federal Government has taken a lot of actions to 

eliminate them. There has been acceleration of actions in promoting activities 

leading to food production and to create more jobs for the unemployed. The 

problems of poverty and discrimination affect national identity negatively. 

Because of the threat of ultimate discrimination, the government has taken 

actions to encourage equal employment for all. The major aim of equal 

employment opportunity is to reduce unemployment. Unemployment can be 

created by the disparate treatment resulting from different forms of 

discrimination which can be related to tribalism and minority problems in 

Nigeria. 

The major approaches the government has adopted to reduce the negative 

effects of discrimination resulting from tribalism, minority problems, etc., are 

regulating standards and practices of employment, improvement of personnel 

management functions in civil service, setting national directorate for 
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employment, state creation, local government creation, decentralization of 

Federal Government development institutions, ministries, and economic 

organisations e.g. peoples Banks, legalising the development of community 

banks, etc. Various programmes like entrepreneurial development programmes, 

women grassroots mobilization for community development programmes, are 

aimed at reducing unemployment. 

Business Responses to unemployment and Equal Employment Issues  

The business sector especially purely indigenous business organizations 

have not fully responded positively to the issue of unemployment and equal 

employment opportunities. In the first place the issue of business social 

responsibility of business has not received proper official debate in Nigeria. 

Moreover, managerial ethics is not yet fully developed among indigenous 

businessmen. However, some modern business organisations in Nigeria have 

started making some social audit reports individually. There is no collective 

approach in dealing with the problems of unemployment and equal rights as we 

observed in U.S.A. where the National Alliance for business has involved itself 

in some employment development programmes like jobs (job opportunities in 

the business sector). However, there are various employment organizations in 

Nigeria which aim at regulating and standardizing employment procedures so 

that they can be fair and individually, some business organizations have started 

to employ some disabled individuals in Nigeria. Others have started donation of 

money and materials to development and philanthropic organisations.  
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SUMMARY OF FINDINGS CONCLUSION AND 

RECOMMENDATIONS 

Summary for Findings 

From the forego discussion so far,  

1. Social equity is related to our environment especially in the area of 

employment that cut across tribal, sex religion equal in education and 

health sector of the economy. 

2. It was find that unemployment arising from discrimination can cause  

poverty 

3. It was also find that implementation of federal policy on Equal 

employment opportunity in federal agencies result to some anti social 

equity in Nigeria  

Conclusion 

Discrimination in the society can give rise to poverty. Poverty has negative 

societal consequences if it is not reduced in out society, business organization 

should take collective actions in designing programme to fight, against 

discrimination and injustice in Nigeria 

Recommendations 

1. Tribalism is areas like tribes; sex religion should not be criteria for equal 

right employment in Nigeria. Committee should be form companies all 

zones to formulate policies that will not be bias in employment 

opportunity in federal and state civil services commission in Nigeria 

2. Social equity should be put into action which will make it clear; how 

broad ranging and fundamental the commitment to social equity is for 

partitions and scholars  

3. Stories of social equity should be put in films and video merging a single 

mothers involving two jobs and still falling behind hold some prospect 

for mobbing watchers and readers. It is important to dramatize social 

equity issues, to bring them to life. 
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